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RESOLUTION 2009-75
A RESOLUTION CONFIRMING THE MAYOR’S REAPPOINTMENT OF LEE R. BROWN, III TO THE BOARD OF DIRECTORS OF THE DUVAL COUNTY JOB OPPORTUNITY BANK PURSUANT TO CHAPTER 180, ORDINANCE CODE, FOR A SECOND FULL TERM TO EXPIRE DECEMBER 31, 2011; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

The Council hereby confirms the reappointment of Lee R. Brown, III to the Board of Directors of the Duval County Job Opportunity Bank pursuant to Chapter 180, Ordinance Code, for a second full term to expire December 31, 2011. 


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

____/s/ Margaret M. Sidman__________ 
Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman
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Lee R. Brown III
1695 Aspen Court
Orange Park, Florida 32073
(904) 278-0175
Lrbrown711@gmail.com

QUALIFICATIONS SUMMARY

Human Resource Professional with expertise equal opportunity investigations, mediation, behavior
analysis and advanced negotiation. Skilled in developing and implementing standardized policies and
procedures. A proven Leader with an eye toward bottom-line results. Keen problem-solving,
presentation, negotiation, communication, and cross-cultural skills.

PROFESSIONAL EXPERIENCE

Edward Waters College: Jacksonville, Florida 2007 - Present
Human Resources Director: Oversees the full scope of human resources. Directs human resources
staff in the areas of: EEO investigations, organizational structure, employment, compensation, employee
database maintenance, payroll, benefits administration, employee relations,
orientation/training/development, and policy/procedure development. Oversees development and
monitoring of the human resources division budget. Provides management support to the union.

e Oversees the implementation of Human Resources programs through Human Resources staff.
Monitors administration to established standards and procedures. Identifies opportunities for
improvement and resolves any discrepancies.

¢ Oversees and manages the work of reporting Human Resources staff. Encourages the ongoing
development of the Human Resources staff.

e Counsels and trains managers on employee relations issues, resolves employee grievances,
conducts management exit interviews and examines all exit interviews for trends, implements
various employee relations programs to maintain a pro-employee environment that ultimately
limits turnover.

¢ Conducts a continuing study of all Human Resources policies, programs, and practices to keep

management informed of new developments.

Leads the development of department goals, objectives, and systems.

Habitat for Humanity: Jacksonville, Florida 2006 — 2007
Human Resources Manager. Supervises all human resource related functions and managed the day-
to-day activities of the staff in a construction environment.

e Interface with all employee levels to administer employee benefits, including claims resolution,
change reporting, approving invoices for payment, annual evaluation of policies for cost
effectiveness, information activities program, and cash flow.

e Develop, recommend, and implement personnel policies and procedures, also prepare and
maintain employee handbook.

Investigate all EEO complaints and provide information on proper resolution.

o Update policies as needed in accordance with changes in federal law. Reclassify employees in
accordance with the Fair Labor Standards Act.

e Interact with senior management to promote two-way communication between staff and
management.

o Assist with labor relations matters as necessary; act as liaison with Employees Association.
Northeast Florida Regional Council: Jacksonville, Florida 2002 - 2006
Human Resources/Operations Manager. Oversee all human resource related functions and manage
the day-to-day activities of the operations staff to maximize internal customer satisfaction.

e Interprets the City of Jacksonville’s personnel program to the administration, department
directors, employees and their representatives, and the general public.

o Interface with all employee levels to administer employee benefits, including claims resolution,
change reporting, approving invoices for payment, annual evaluation of policies for cost
effectiveness, information activities program, and cash flow.

e Develop, recommend, and implement personnel policies and procedures, also prepare and
maintain employee handbook.

e Provide information on local employment conditions and identify real-time and long-term staffing
needs.

e Update policies as needed in accordance with changes in federal law. Recently reclassified
exempt and non-exempt employees in accordance with changes in the Fair Labor Standards Act.

o Interact with senior management to promote two-way communication between staff and
management.

¢ Assist with labor relations matters as necessary; acts as liaison with Employees Association.

United Way of Northeast Florida: Jacksonville, Florida 2001 - 2002
Campaign/Resource Manager: Directed annual fundraising and fund distribution activities.
Responsible for raising $5 million in charitable contributions through direct contact with Northeast
Florida (for profit and non profit) corporations.

CSX Transportation: Jacksonville, Florida 1999 - 2000
Account Manager: Oversaw sales, marketing, business development, channel development, and
customer retention operations throughout North America.

. Managed portfolio of two hundred fifty clients with $63 million in annual revenue.

. Exceeded stretch goals by thirty percent thus, expanding customer base by more than 50% to
increase market penetration and facilitate market launch of new services.

. Devised winning sales presentations utilizing multimedia demonstration techniques to consistently
outperform competition.

. Effectively negotiated and favorably positioned sales closing against competition.

. Lead high-powered negotiations for the successful award of over $2.5 million in contracts.

Jacksonville Children’s Commission: Jacksonville, Florida 1998 - 1999
Research & Evaluation Specialist: Monitored and evaluated non-profit agencies who provide
services to local children. Also conducted and published research projects concerning children’s issues.

« Established public funded research department leading the city in child research.

« Negotiated collaborative agreement with Jacksonville University and the University of Florida to assist
in research efforts concerning high child mobility rates in Jacksonville.

» Led creative team in the design and production of multimedia marketing communications for
member agency development.
Florida Highway Patrol: Tampa, Florida 1991 - 1994

Duty Officer: Served as community liaison, relaying pertinent information between citizens and public
service agencies, such as the Department of Transportation (DOT), and the Federal Emergency
Management Agency (FEMA).

« Promoted positive community relations through a proactive public relations initiative.

United States Army: Berlin, Germany 1983 - 1991
Telecommunications Specialist: Gathered defense communications and intelligence mission
information. Intercepted, interpreted, and disseminated intelligence gathered from non-NATO entities
using sophisticated telecommunications equipment. Directed Telecommunications Center in direct
support of the Pentagon and the President of the United States. While in this support role was
wounded and received the Purple Heart.

« Strategically erected and concealed monitoring equipment at or near East/West borders also
provided status reports on gathered intelligence to SHAPE/NATO officials.

« Served as the Communication Liaison for NATO units assigned to the European theater.

« Supported the White House Communication Center by providing classified information on Russian
and Eastern European troop movements.

EDUCATION

Master of Arts, Human Resource Management, Webster University
Bachelor of Science, Sociology, Jacksonville University
Leadership Jacksonville Class of 2006

References available upon request




